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Curriculum Intent  

 

At Undershaw, our curriculum goes beyond the subjects we teach. We aim to give students a well-
rounded academic and enrichment experience that equips them with the skills and qualifications 
needed for social and economic engagement. Every student is entitled to a tailored curriculum that is 
broad, balanced, and relevant, helping them develop the necessary skills and achieve the 
qualifications which will enable them to thrive in the future.  
 
Our academic curriculum encourages high expectations and aspirations. We are flexible in our 
response to the learning needs of our students to ensure that all students have full access to an 
appropriate, ambitious and fulfilling curriculum, irrespective of gender, SEND, ethnicity, academic 
ability, social or cultural background. We provide an enrichment curriculum through a range of 
activities and experiences of holistic learning, combining academic skills, life skills, and social 
competencies, whilst nurturing curiosity, confidence and positive experiences of achievement.  
 
Through the curriculum, we foster our students’ spiritual, moral, social and cultural development 
while encouraging them to take responsibility for their health and wellbeing and lead an active 
lifestyle. Students are well prepared for their future careers through the development of skills, 
independence and active engagement as citizens within the school and the wider community.  
 
 
Curriculum Implementation  
 
Our curriculum is designed to ensure that all students make progress from their individual starting 
points through KS2-4. We teach a broad range of subjects through carefully sequenced learning 
experiences to build on knowledge and skills through KS2-3. All subject curriculum maps can be found 
here: Curriculum - Undershaw Education Trust 
 
Our KS3 curriculum is 3 years, to allow students the learning time that they need to develop secure 
knowledge, understand concepts and acquire skills in core and foundation subjects.  
 
In KS4, all students follow a level 1 or 2 pathway in English and maths. All students also follow a science 
pathway which leads to a single or double GCSE. Our students choose 1 or 2 other options from the 
foundation subjects which lead to GCSE, BTEC L2 or technical awards at L1/L2.  
 
Our Post 16 curriculum is aimed to develop independence, employability and life skills to support 
students to prepare for their transition into FE, employment or training. Students in post 16 who have 
not yet achieved a GCSE grade 4 or level 2 equivalent in English and Maths are supported to continue 
to work towards these qualifications.  
 
 
Personal Growth and Well-Being (PSHE)  
 
Students have weekly personal growth lessons during which they access the full statutory PSHE 
curriculum. Personal growth and development is a vital part of the Undershaw curriculum and in 
addition to the discreet lessons, students have many opportunities to explore and learn through the 
pastoral tutor programme, whole school events, enrichment and therapies. The personal growth and 
well-being programme of study is published on the curriculum map and parents/carers are informed 
of the specific topics and learning at the beginning of every half term.  
 
 

https://undershaw.education/curriculum/
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Physical Activity  
 
All students have a weekly timetabled lesson for physical activity, led by sports coaches. We encourage 
our students to participate in a range of physical activities which are appropriate according to physical 
and sensory needs. All students have access to a range of additional sporting activities through our 
enrichment curriculum.  
 
Employability and Life Skills  
 
Employability and life skills are a fundamental part of the curriculum at Undershaw. We begin with 
the end in sight, focusing on developing all the skills necessary for living an independent and fulfilling 
adulthood. The 8 essential skills of the Skills Builder programme run through the core of our curriculum 
and all learning experiences in the school, enabling each student to develop their understanding and 
independent application of the skills in all areas of their lives when they transition to their chosen next 
steps after Undershaw.  
 
Our Employability and Life Skills curriculum is active and based in real-life contexts. Students 
experience the workplace and develop understanding of employability from KS2. We use the Gatsby 
Benchmarks to support our planning for CEIAG provision.  Our employability curriculum map is 
published here: Employability curriculum 
 
Enrichment and Discovery Days 
 
We offer and encourage our students to participate in a wide range of enrichment activities during 
the school week. On Fridays, we run a wide range of Discovery Day activities which all students in KS2 
and 3 participate in. These high-quality activities and experiences help students to develop 
independence, social, and life-skills as well as developing self-confidence and the achievement of a 
certificate or award. We regularly review and update our enrichment programme and Discovery Day 
activities, responding to the needs and requests of our students.,  
 
 
Impact 
 
We are committed to regularly review the impact of the curriculum to ensure that it is effective in 
meeting the needs of students and preparing them to progress through the KS2-4 curriculum. 
Curriculum review time is protected in the school calendar, so that teachers and subject leaders are 
supported to thoroughly reflect upon the impact of the curriculum and the delivery of their subject, 
and respond to the needs of the students.  
 
Each student completes a CAT assessment as part of the admissions process to Undershaw which 
enables teachers to know the expected progress for the individual. Monitoring of progress towards 
ARE in KS2 and individually set targets in KS3 and 4 takes place in a wide range of contexts, using 
formative and summative assessments and regular checks of student progress.  
 
Student progress is formatively assessed every half-term in KS32 and 3. Students are given feedback 
which indicates their current attainment and are expected to acknowledge the next steps that they 
need to take to make progress. Student progress informs the curriculum, and teachers are adaptive in 
their planning to ensure that they respond to the needs of each student.  
 
Student progress is formatively assessed at least every half term in KS4. This is often more frequent 
according to the needs of the subject and the student. Summative assessments are used to check for 

https://undershaw.education/wp-content/uploads/2024/07/Employability-curriculum.pdf
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understanding and to support students with knowledge retrieval in KS4 and these will inform teacher 
planning.  
 
Use of AI  
 

Purpose of AI Use at Undershaw School 

At Undershaw School, we embrace the use of technology, including Artificial Intelligence (AI), to 
enhance the quality of teaching and learning. Approved AI tools—Claude, ChatGPT, and Canva—are 
used exclusively by staff to assist in planning, resourcing, and administrative tasks that support our 
commitment to delivering an exceptional and inclusive education for all students. 

Approved Uses of AI Tools 

The following are approved ways AI may be used by staff at Undershaw School: 

1. Curriculum Planning and Mapping 
a. AI may be used to help staff draft curriculum frameworks, unit plans, and lesson 

objectives to align with academic standards and the needs of our students. 
2. Creation of Teaching Resources 

a. AI can generate learning materials, such as worksheets, presentations, and quizzes, 
to support lesson delivery. 

b. Staff may use AI to create revision guides and study aids for generic use across 
subjects and year groups. 

3. Suggestions for Learning Tasks 
a. AI tools can assist by offering creative and engaging ideas for lesson activities that 

cater to diverse learning needs and styles. 
4. Non-Student Specific Communications 

a. Staff may use AI to draft non-confidential communications and generic documents, 
including: 

i. Event or trip letters. 
ii. Curriculum updates for the Undershaw School website. 

iii. Reports summarising subject-area goals, updates, or achievements. 

Prohibited Uses of AI Tools at Undershaw School 

To safeguard our community and maintain professional and ethical standards, the following uses of 
AI tools are strictly prohibited: 

1. Student Work Creation 
a. AI must not be used by students to complete assignments, create written work, or 

generate materials for submission. Undershaw School is committed to fostering 
independent and authentic learning experiences. 

2. Data Sharing 
a. Staff must not use AI tools to input, share, or process any student or staff data, 

including names, contact details, or any other personal or sensitive information, in 
compliance with data protection regulations. 

3. Student-Specific Communications 
a. AI tools must not be used to draft or support the creation of any communications 

related to individual students, including: 
i. Personalised emails to parents or guardians. 
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ii. Comments on student reports or academic progress. 
iii. Correspondence with external stakeholders regarding specific students. 

Guidelines for Responsible AI Use 

• AI tools must be used only by staff and are not to be accessed or used directly by students. 

• Staff are required to carefully review all AI-generated materials for accuracy, 
appropriateness, and alignment with Undershaw School’s values and safeguarding policies. 

• AI is a support tool to complement staff expertise and professional judgment; it should not 
replace staff-led decision-making. 

• Staff must ensure all materials comply with copyright laws and avoid reliance on proprietary 
or unapproved resources. 

Training and Support for Staff 

Undershaw School is committed to supporting staff in the responsible and effective use of AI. 
Training will be provided to ensure: 

• Ethical and practical use of AI tools in educational and administrative contexts. 

• Understanding of data protection and safeguarding principles. 

• Strategies to integrate AI-generated resources into lesson planning and delivery effectively. 

Commitment to Excellence 

By incorporating AI into our processes responsibly, Undershaw School aims to support staff in 
creating high-quality resources while upholding our commitment to providing outstanding and 
inclusive education for all students. 

 
 
Principles for use of AI (24-25) 
 

Regulatory principle We will… 

Safety, security and 
robustness 

Make sure AI solutions are secure and safe for users and that 
they protect users’ data. Rocket IT will quality assure all AI 
programmes to ensure safety, security and robustness.  
 
Continually monitor our AI solutions to identify and rectify bias 
and error. 

Appropriate transparency and 
explainability 

Be transparent about our use of AI, and make sure we test 
solutions sufficiently to understand the decisions it makes – 
ensure that it is written into policy and the guidelines are 
followed.  

Fairness Only use AI solutions that are ethically appropriate.  
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Accountability and 
governance 

Provide clear guidance and rules for users of AI within 
Undershaw about their responsibilities. 

Contestability and redress Make sure that staff are empowered to correct and overrule AI 
suggestions – decisions will be made by the user, not the 
technology. 
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